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Service-Learning at the Lucy Stone School

By Bethany Montgomery, Open Circle Staff

The 4th and 5th grade classrooms
were buzzing with activity on the morning
of Friday, April 18, 2008 as they
prepared for the first of two service-
learning projects coordinated by Project
Aspire, an Open Circle partner that
works in collaboration with elementary
schools in Boston to support student
social and emotional learning. Each
student was given a pink t-shirt to wear,
donated by the Avon Foundation, and
carried hand-made signs of support for
Breast Cancer awareness and survivors.
The Lucy Stone Student Council and its
fellow students chose this cause due to their
care and concern for the school’s family
outreach coordinator, Pamela Bailey, who
recently struggled with and survived breast
cancer. Ms. Bailey is a beloved member of
the Lucy Stone School community who has
devoted herself to the needs of students
and their families. For the students, it was
a chance to say “thank you” and to give
back.

As they prepared to leave the school, the
Kindergarten through 3rd grade classrooms
gathered in the schoolyard to participate in
a rally sponsored by the Student Council.
Students and staff members cheered as
sixty 4th and 5th graders began their
march from the small neighborhood school
down Washington Street, through Codman
Square, to the Codman Square Library.
Their classroom teachers, members of
BOLD Teens, a local activist group that
promotes the awareness of the dangers of
cigarettes and smoking, Project Aspire staff
and its graduate student interns, and 14
traffic patrol officers, including one Boston
Police Officer, accompanied students. The
community support was overwhelming. One
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Student leaders at Lucy Stone School
prepare for a rally in support of breast
cancer survivors.

student remarked, that as he walked down
Washington Street, “people stared at you and
said ‘good job.” I felt very proud of myself.”
As students marched, they chanted words
of support for breast cancer awareness and
positive statements about their school.

Having arrived at the Codman Square
Library, students were met by Hope White,
the Director of the ENCORE-Plus Program
at the Boston YWCA. Ms. White worked
with the Student Council and the Lucy Stone
School to identify several breast cancer
survivors from the Spirit Wise Sisters Support
Group to speak to the students about breast
cancer, raising their awareness and telling
their stories of hope and survival. A Student
Council member presented a check of over
$700 to the Spirit Wise Sisters to continue
their effort in supporting women of color
in the community struggling with breast
cancer. Each 4th and 5th grade student
participated in the fundraising effort and
connected their school-based efforts to their

homes and community. One student
alone raised over $100 going door-
to-door and asking friends and family
for support and donations. A student
reflected, “I learned that breast cancer is
hard for a lot of people. Also if there is
someone with breast cancer, you should
love them. It was emotional because of
knowing someone who survived a killing
disease.”

Throughout the year, 4th and
5th grade students met within their
classrooms and participated in their

Open Circle, focusing on the skills of
cooperation, listening, leadership, speaking
up, and problem-solving that they would
need to collectively and successfully engage
in a service-learning project. As the year
progressed, the 5th graders began to use
some of the Open Circle time to plan the
details of the service-learning project. This
included researching breast cancer and
developing a list of questions to ask Spirit
Wise Sisters, creating a brochure for the
event, and tallying the funds generated.
These activities helped created an authentic
service-learning opportunity, rather than just
engaging in a more traditional community
service project. The combination of Open
Circle time and service learning fostered
and highlighted the student voice within
the classroom and increased teamwork and
interpersonal connections. The culmination
of the project is exemplified by comments
from students, “It felt good to finally not
do something for yourself” and “I had
fun because while I was fundraising, I was
learning.”

continued on page 7
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Harrington School Mural uses Open Circle Concepts

By Meenakshi Chhabra, Open Circle Staff

In 2006, as part of a district-wide
initiative to support social, emotional, and
academic learning, the Lexington Public
Schools began implementing the Open
Circle program in all elementary grades. At
Harrington Elementary School, the former
principal, David Crump, was so inspired
by the concepts and values inherent in the
Open Circle curriculum that he suggested
they create a community mural. Funded by
the Lexington Educational Fund, and fully
supported by the school’s new principal,
Elaine Mead, the school commissioned
local muralist, David Fichter, to help them.
Fichter, well-known for involving community
members in the design and creation of his
murals, worked with students, teachers, staff,
parents and others to create a mural with
Open Circle as the central theme.

Work on the
mural began
in September
2007 and was
unveiled at a
community-
wide event
the following
February. The
process in
between was
both a labor
of love and
learning. It
manifested in the
classrooms as
writing projects,
where children
in every grade
wrote about
“What makes
Harrington
special to
them?” In art class, they drew pictures about
Open Circle themes, such as, Friendship,
Cooperation, and Teamwork. In music,
they learned the song, “Circle of Friends.”
Open Circle concepts were interwoven
throughout the different phases of the
process: brainstorming, writing, drawing,
designing, and painting.

These projects culminated in a mural

that fully represents the many different
aspects of life at Harrington. Painted
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Open Circle skills are celebrated in a mural at the
Harrington School in Lexington, MA.

brightly along a long corridor are: Harry the
hawk; international food night; field day;
concerts; and numerous others. Vocabulary
from the Open Circle Curriculum, such
as “Teamwork,” “School Listening Look,”
“Friendship,” “Leadership,” and “Speak up,”
are also painted throughout the mural. The
circle motif subtly and aesthetically, literally
and figuratively, links the different images
and words.

Ms. Roberta Wehmeyer, the Art Specialist,
noted that each child in the school had
contributed to the mural. Lessons of inclusion
and cooperation played out during all stages
of the mural’s development. Open Circle was
not only present in the themes of the mural,
but was also reflected in the artistic process.
For David Fichter, it was the first time he had
used words in his
murals. “It was
important to use
words from the
Open Circle
Curriculum.
They are not
just words.
They have a
meaning; they
are understood
in a certain
way and are a
big part of the
school culture.”

On Thursday,
February 28,
2008, a school-
wide assembly
was held at
the Harrington
School to
celebrate the
completion of the mural. Children, teachers,
parents, and other members of the Lexington
community sat expectantly as Principal Mead
gave the non-verbal signal to pay attention.
Amy Chamberlain, the school Guidance
Counselor, introduced Open Circle to the
audience. David Fichter was presented with a
gift, and a slide show documenting the mural
creation process was screened. The mural
provides a visual narrative of Open Circle, a
story of “how to be with each other,” and a
hope-filled vision of the future.

Open Circle Newsline

Newsline is published in the spring and fall
by Open Circle, a program of the Wellesley
Centers for Women. We warmly welcome
contributions of articles and photographs
from teachers, students, parents and others
in school communities.

Open Circle is a comprehensive, grade-
differentiated social and emotional learning
program for grades K-5 children, their
teachers, administrators, other school staff,
parents and other caregivers. Our mission
is to work with school communities to help
children become ethical people, contributing
citizens and successful learners. By helping
schools implement Open Circle, we foster
the development of relationships that
support safe, caring and respectful learning
communities of children and adults.

Recognized as a leader in addressing social
and emotional learning in schools, Open
Circle is listed in the U.S. Department
of Education Expert Panel guidebook of
Exemplary and Promising Safe, Disciplined,
and Drug-Free Schools Programs and has
been designated as a “Select” program by
the Collaborative for Academic, Social, and
Emotional Learning. Open Circle has trained
more than 7,000 teachers and reached over
400,000 students in public, independent,
parochial, urban, suburban, and rural schools
in New England, New York and New Jersey.

For more information about the
Open Circle Curriculum or training for
teachers, administrators, parents, or
other school community members, visit
www.open-circle.org.
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LITERATURE CONNECTIONS UPDATE
Promoting Carryover of Open Circle Skills -
Literature that Connects to SEL and Academics

By Peg Sawvyer, Open Circle Staff

Some classroom teachers report that
children can “talk-the-talk” in Open Circle
meetings, but don’t always “walk-the-walk”
when the meetings are over. What are some
ways to encourage carryover of skills once
students leave the Open Circle meetings?

One way to keep Open Circle concepts
front and center throughout the day is to
make explicit connections between social
and emotional skills and academic learning.
Sharing and discussing children’s literature
presents an excellent opportunity to make
these connections.

Historical fiction, for example, is a rich
resource for promoting social, emotional,
and academic learning. Both picture books
and novels in this genre can provide insight
into the emotional and social lives of char-
acters who are living in a specific period of
history. In Pink and Say, by Patricia Polacco,
the concept of recognizing differences and
embracing commonalities is a strong theme
played out in the context of the American
Civil War. The Watsons Go to Birmingham,
by Christopher Paul Curtis, gives readers a
first-hand look at life in the South during the
racially charged early 1960’s. Open Circle
concepts such as dealing with bullying,
discrimination, and managing strong emo-
tions are embedded in this powerful novel
which is framed by the events leading up to
the violence that erupted in Birmingham,

Alabama in 1963.

The following books are more examples
of stories that connect to both academic and
social and emotional concepts. Whether set
against the backdrop of historical events,
or tied to science or math concepts, these
stories, and the process of sharing and dis-
cussing them, encourage carryover of Open
Circle skills.

Additional Resources

For an extensive list of children’s literature
grouped by Open Circle themes, see the
Literature Connections section in the Open
Circle Curriculum and in the Resources link
at www.open-circle.org.
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Recognizing Differences, Coopera-
tion, Problem Solving, Recognizing
Feelings, Leadership

How Many Seeds in
a Pumpkin? by
Margaret McNamara.
Schwartz and Wade
Books, 2007. Grades
2-3 Picture Book.
Class members coop-
erate with one another
as they determine which pumpkin in their
classroom has the most seeds. The results
surprise Charlie, the smallest boy in the
class. Charlie and his classmates discover
that “small things can have a lot going on
inside them.”

pumpkin?
@ =

Recognizing Discrimination,
Leadership

Grandmama'’s Pride,
by Becky Birtha.
Albert Whitman &
Company, 2005.
Grades 3-5 Picture
Book.

Grandmama models
strength and self-re-
spect for her granddaughters, even as she
endures the humiliation of the Jim Crow
laws in the 1950’s. This story could prompt
discussions about how people treat others,
as well as provide background information
about the history of civil rights in the United
States.

Recognizing Differences and Dis-
crimination, What People Have in
Common, Overcoming Obstacles

The Arrival, by Shaun
Tan. Arthur A. Levine
Books, 2007. Grades
4-5 Picture Book.

This wordless picture
book/graphic novel
combines fantasy and abstract art to convey
the disorientation, terror, and wonder that
define the immigrant experience. This book
is a powerful addition to a unit on the history
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of immigration in the United States. Students
can share their interpretations of the illustra-
tions, which communicate the range of emo-
tions people feel when they try to adjust to
a new culture. After experiencing this book,
students may find it easier to empathize and
connect with those classmates who are in the
same situation as the main character.

Recognizing Differences, What Peo-
ple Have in Common, Cooperation,
Recognizing Feelings, Leadership

Linda sue Park

Keeping Score, by
Linda Sue Park. Grade
5 Novel.

This story integrates sev-
eral aspects of American
life in the early 1950’s,
including baseball, and
the Korean War. The
main focus is the bond between Maggie
Fortini, a Brooklyn Dodgers fan, and Jim,
one of her father’s firefighter colleagues.
Even though Jim is a Giant’s fan, Maggie
lets him teach her the correct way to score
a baseball game. When Jim leaves to fight in
the Korean War, Maggie and Jim correspond
until letters from Korea suddenly stop. Keep-
ing Score sheds light on some of the tragic
consequences of war, and the transforming
power of relationships.

Recognizing Differences, Feelings,
Empathy

Bob and Otto, by
Robert O Bruel.
Roaring Brook Press,
2007. Grades K-1
Picture Book.

? Bob, the worm, is
heartbroken when he sees that his friend,
Otto, the caterpillar, has turned into a but-
terfly. Ultimately, he learns that friendship
can endure challenges, like change and
differences. Like Farfallina and Marcel, by
Holly Keller, Bob and Otto weaves together
emotions, relationships, and science.

www.open-circle.org
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Good! Great! Terrific!
Examining the Overuse of Praising Children

By Meredith Shaw, Open Circle Staff

Walk into any elementary classroom
anywhere in the United States and one is
bound to hear phrases like “Good job!”
“Excellent!” “I know you can do it!” Many
well-intentioned teachers want to recognize
students for a job well done, for their effort,
and for their thinking. However, utterance of
these phrases becomes habitual. Alfie Kohn,
a researcher, educator, and prolific author
on the subject of reward and punishment,
equates these incessant positive judgments
of students to “verbal tics” (Kohn, 2001).
Lauding children and helping them feel good
about themselves comes from a well meaning
place of love and encouragement, but, over
praising, according to some experts, is
becoming an epidemic in this country. In
effect, we are raising generations of praise
junkies.

The current misconception of praise
is that it is beneficial, because it enhances
self worth, reinforces positive behaviors,
and increases motivation. But much of the
research on praise finds that it does just the
opposite. Jere Brophy's research, conducted
in the early 1980’s, found that the most
beneficial effect of praise in the classroom
is bestowed on the teacher (Costa & Kallick,
2000). Many teachers praise students
because it feels good; it’s the equivalent of
“psychological candy” (Garmston, 1997).

What impact does praise have on student
achievement and motivation? Mary Budd
Rowe, best known for her research on wait
time, found that students who were praised
frequently by their teachers appeared less
confident when responding in class and
were more likely to answer in a questioning
tone. She also found these students were less
tenacious when a task became challenging
and were less likely to share ideas with
classmates (Kohn, 2001).

Kohn, one of the most vocal critics of
reward and praised-based classrooms, paints
a bleaker picture of the impact of verbal
rewards. He speculates that even though
praise may be well intentioned — a genuine
recognition of a child’s achievement — it
creates dependence. Students learn to act in
accordance with their teachers’ evaluations
instead of their own judgement. Thus
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students are motivated to seek praise, not
to seek learning (Kohn, 2001).

If praising is not in the best interest of
students, what’s a teacher to do? Robin Grille,
a psychologist and author of Parenting for a
Peaceful World, offers these suggestions:

¢ Focus the student on his/her own
pleasure at achieving. “I'm happy
you had so much fun doing that, I
can see it on your face.” Children
inherently want to try their best, set
their own goals, and rely upon their
own skills to achieve their goals. They
will obtain the most satisfaction when
the development of this inner strength
is encouraged.

¢ Help him/her to self-evaluate.
“What was the hardest part of the
problem to solve?” Help students
focus on their own thoughts about their
work, by asking questions that encour-
age self reflection. (Kohn, 2001).

e Use “I” statements, instead of
labeling the child. “I noticed you
sharing your supplies with Devon.
Thank you. How do you think that
made him feel?” Appreciation can
touch students more deeply when it
is expressed in terms of the teacher’s
personal feelings. Avoid labeling state-
ments, which can communicate a posi-
tion of power over the child. Leave the
task of evaluating the experience to the

student (Grille, 2005).

e Comment on the behavior, not the
person. “I noticed you used a lot of
vivid adjectives when describing the
character’s room.” Acknowledgement
and specific feedback are important in
a classroom setting. Providing feed-
back, rather than evaluation, about
something a student does commu-
nicates their effort was noticed, and
allows him or her to take pride in the
work (Kohn, 2001).

How does the research about reward and
praise relate to Open Circle? During the first
day of Open Circle training, participants

Newsline, Fall 2008

spend the afternoon focusing on the teaching
practices that contribute to creating a safe,
trusting, and respectful climate for Open
Circle meetings. Teachers hear that the
facilitation of the lessons is as important as
the content of the lessons themselves. In
order for the lessons and discussions to gain
authenticity and meaning, students need to
be able to make personal connections to the
content. These connections will lead to open,
honest conversations about their social and
emotional learning. There are many ways
teachers can assist in this effort.

One way to encourage students in
Open Circle to share their experiences is
to respond in a non-judgmental way, i.e.
a simple acknowledgement without praise,
correction, or criticism. (See box, “How a
Teacher Can Respond” on page 7). Giving
judgmental feedback like, “Good!” “Great!”
“Terrific!” in Open Circle has the potential to
shut down students’ thinking. Students may
shift to seeking the ‘right answer’ to please
the teacher, which counters the ultimate
goal of Open Circle meetings. Open Circle
is about fostering thinking so that students,
over time, can internalize the skills and use
them when they need them most.

When a teacher makes a conscious choice
to be non-judgmental while facilitating an
Open Circle meeting, s/he is creating a
psychologically safe climate. When children
feel safe and accepted they are better able
to take risks, make decisions for themselves,
and evaluate the consequences of their
actions (Costa & Kallick, 2000). If students
feel safe in Open Circle, they are more likely
to share what they are truly thinking and
feeling, versus what they think the teacher
wants to hear, or what they think they are
supposed to say. Conversations will be richer,
more honest, and more meaningful.

Praising and rewarding students is a
practice used by teachers in classrooms
all over the United States for all the right
reasons: teachers want to motivate,
encourage, nurture and guide students. For
many, those are the reasons they chose
teaching as a profession. Not surprisingly,

continued on page 7

©2008 by Open Circle, Wellesley Centers for Women



Newsline, Fall 2008

open circle®

New Faces at Open Circle!

Rachel Gibson

Student Office Assistant

-~ 7
e, 7

Rachel joined
Open Circle in
June as a Student
Office Assistant.
Originally from
Northern Virginia,
she now lives in
Natick full-time.
She is a Junior at
Wellesley College and is majoring in English.
Rachel has a strong interest in education
and plans to become a high school English
teacher after graduation. In her spare time,
Rachel works as a DJ at the Wellesley College
radio station, WZLY.

Nora Keller

Student Office Assistant

Nora joined Open
Circle as a Student
Assistant in the fall of
2007. Originally from
Zurich, Switzerland,
she came to the
United States to study
political science.
At Wellesley, she
focuses her studies on international relations
and political theory. She will be abroad at
Cambridge University, England, next spring.
After graduation, she plans to go to graduate
school for political science.

Margaret Kiwanuka

Trainer and School Consultant
Margaret joined Open Circle in September
—— | - after a two-year
partnership as an Open
Circle consultant with
Project Aspire, a social
and emotional learning
initiative in the Boston
Public Schools. Margaret
has worked extensively
as a clinician with at-
risk youth, children, and
families in outpatient,
inpatient and school-based settings, including
six years of experience as a staff clinician at
the Manwville Schools, Judge Baker Children’s
Center, and the Boston Medical Center.
Margaret received her M.S.W. degree in
1994 from the Simmons Graduate School of
Social Work and was awarded a Fellowship
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in Social Work from Children’s Hospital and
the Judge Baker Children’s Center. Margaret
is a mother of two children who attend the
Boston Public Schools. She is excited by the
work strengthening Open Circle partnerships
in urban schools.

Bethany Montgomery
Trainer and School Consultant

Bethany joined Open
Circle in July but has
worked in partnership
with the program
since 2005 as the
Director of Project
Aspire at the Harvard
Graduate School of
Education, a social
and emotional learning initiative in the
Boston Public Schools. She brings more than
ten years of experience working in urban
schools, with prior years of experience
working as a staff clinician at the Manville
School at the Judge Baker Children’s Center
in Boston. Bethany has also worked
extensively as a clinical supervisor of
graduate-level interns in both education and
social work, and currently continues her
private practice with a specialty in treating
children and adolescents. She received her
B.A. degree in Psychology from Oberlin
College and her M.S.W. degree from the
Simmons Graduate School of Social Work.
Bethany is the mother of two children,
Sophie (6) and Sam (10). She is thrilled to
be a part of the Open Circle team and is
particularly excited about her ability to
deepen investment in urban communities.

Open Circle Funders

Open Circle is a program of the
Wellesley Centers for Women at
Wellesley College and was originally
made possible through a founding gift
from Grace W. and Robert S. Stone.
We would like to thank our sustaining
funders, Roche Bros. Supermarkets,
Inc. and Patrick and Barbara Roche
for their long-standing, generous
support. We are also grateful to the
generous individuals and foundations
that supported Open Circle this year,
including the E. Franklin Robbins
Charitable Trust and the Vanderbilt
Family Foundation.
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Open Circle Staff

Nova Biro
Director of Finance and Operations

Marilyn Buckler

Parent Program Trainer & Consultant
Meenakshi Chhabra

Trainer & School Consultant

Ellen Cohen

School Consultant

Sallie Dunning
Trainer & School Consultant

Heather Gallant
Training Coordinator
Rachel Gibson
Student Office Assistant
Kristen Handricken
Director of Open Circle
Nora Keller

Student Office Assistant

Margaret Kiwanuka
Trainer & School Consultant

Nancy MacKay

Training Director

Lynn Margolis

Trainer & School Consultant
Betsy McCarthy

Trainer & School Consultant
Bethany Montgomery
Trainer & School Consultant

Betsy Nordell
Trainer & School Consultant

Cathy Pastan

Consulting Director

Erica Plunkett

Administrative Assistant

Peg Sawyer

Literature Specialist & School Consultant

Barkley Shafer
Administrative Assistant

Meredith Shaw

Trainer & School Consultant
Anita Silverstein

Trainer & School Consultant
Carol Van Cleave
Trainer & School Consultant

Linda Wolk
School Consultant

Community-Based Trainers

Franklin

Nancy Carey
Linda Chelman
Framingham

Marie Jutkiewicz
Nancy Purpura
Newton

Sally Benbasset
Charlotte Klein
Leslie Skornick
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Training Opportunities

Registration is now open for all of our training programs for the 2008-2009 school year.
Visit our website at www.open-circle.org for comprehensive program information and
registration forms. If you have any questions about any of our programs or the registration
process, please contact us at info@open-circle.org or 781-283-2847.

Specialist Workshop

This one-day workshop introduces par-
ticipants to key concepts, approaches, and
vocabulary that students are learning in
Open Circle and explores how specialists
can use Open Circle strategies to enhance
their own work and to coordinate efforts
with grade-level teachers. This enhanced
consistency and coordination can support
students in practicing and using Open Circle
skills throughout the school day. Participants
develop basic knowledge of the Open Circle
program, reflect on and appreciate their
unique roles as specialists, and create practi-
cal applications of Open Circle concepts for
their work.

The fee for this program is $180 and the
upcoming sessions are listed below.

Wellesley, Massachusetts
Wellesley College Club at Wellesley College

¢ A: November 6, 2008
¢ B: November 7, 2008
e C: November 20, 2008
e E: February 5, 2009

e F: February 6, 2009

Newark, New Jersey
The Robeson Campus Center at
Rutgers University, Newark

* RUN: October 20, 2008

Parent Program Leader Training

This three-session “train-the-trainer” pro-
gram prepares school mental health pro-
fessionals to lead Open Circle’s Parent
Program, a five-session workshop for parents
and caregivers in your school community.
The Parent Program familiarizes parents and
caregivers with the concepts, approaches,
and vocabulary their children are learning in
Open Circle. It also helps families reinforce
Open Circle concepts at home, as well as
integrate them into an approach for effective
parenting.

Participants in the Parent Program Leader
Training gain an understanding of the struc-
ture and activities of the Parent Program
and how best to facilitate it. In addition, they
explore successful approaches for recruiting
Parent Program group members.

The fee for this program is $400 and the
upcoming session is listed below.

Wellesley, Massachusetts
Stone Center at Wellesley College

e February 5, April 16 and May 14, 2009

Other Interesting Events

Courage & Renewal Northeast Event

December 9, 2008

Newsline, Fall 2008

Welcome Schools New to
Open Circle!

We would like to offer a warm welcome to
the 14 schools using Open Circle for the
first time in the 2008-2009 school year:
Ayer, MA

Page-Hilltop Elementary

Barnstable, MA

Barnstable-West Barnstable Elementary
Boston, MA

John D. Philbrick Elementary School
Brighton, MA

Winship Elementary School
Cambridge, MA

Buckingham, Browne & Nichols
Chelsea, MA

Edgar F. Hooks Elementary

Frank M. Sokolowski Elementary
George F. Kelly School

Stoneham, MA

Colonial Park School

Robin Hood Elementary School
Taunton, MA

Walker School

Wellfleet, MA

Wellfleet Elementary School
Whitinsville, MA

Whitinsville Christian Elementary
Winchester, MA

Vinson-Owen School

To view all 265 schools and 93 communities
using Open Circle, visit http://www.open-
circle.org/about_us/schools.html.

Courage & Renewal Northeast presents “Courage to Teach for Special Education Teachers,” an opportunity for educators from NH
and MA dedicated to working with children with special needs to come together to nurture and sustain their commitment to their
emotionally, intellectually, and physically challenging work. The event will take place from 9:00 a.m. - 4:00 p.m. at Wellesley College.
To register, contact Lisa Sankowski at Isankows@wellesley.edu. For more information, visit www.couragene.org.

No Name Calling Week
January 26-30, 2009

No Name-Calling Week is an annual week of educational activities aimed at ending name-calling of all kinds and launching an ongoing
dialogue about ways to eliminate bullying in our school communities. For information and free resources, including elementary level
lesson plans and suggested literature connections, visit www.nonamecallingweek.org.

www.open-circle.org
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Growing Leaders at the Lucy Stone
School

continued from page 1

Taking the concepts from within the
classroom to the community, allows
students to more fully realize their capacity
as change agents, responsible citizens,
participants, and leaders. Unfortunately we
often underestimate students’ abilities to
take on roles of responsibility, especially at
the elementary level. It is critical that schools
strive to view all of its students as valuable
resources, celebrating, and fostering their
individual and collective strengths. We have
found that fostering these skills at the 4th and
5th grade level is a natural developmental fit,
as students at this age start showing a greater
interest in peer affiliation and become more
interested in the world around them.

Research shows that it is even more
critical for disadvantaged children from low
socioeconomic status to engage in service-
learning as a way to build strength and
resources into their lives. Disadvantaged
students often have less opportunity to
serve others and on average are less likely
to be asked to serve. Exciting outcomes
have been documented. Students from
lower socioeconomic status communities
benefit from participation in service-learning
by showing a greater commitment to
academic learning and attendance, tend to
deeply engage in the service-learning, and
demonstrate more positive civic attitudes,
compared to peers not involved in service-
learning. In addition, service-learning has
been linked to increased school engagement,
academic improvement, higher order
thinking skills, and the development of
important social skills, such as caring for
others and trust-worthiness.

At the close of the event, the Boston
Traffic Officers posed for photographs,
celebrated with students, and emphatically
stated they would join us for future events.
Once back at the school, students engaged
in a reflective writing assignment in which
they processed their feelings before, after,
and during the march. They also began a list
of future service-learning projects they would
be interested in pursuing in the future. The
event was advertised in the local newspaper,
The Dorchester Reporter.
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Examining the Overuse of Praising
Children

continued from page 4

many teachers fall into the habit of praise
and reward because it is familiar; it’s how
they were encouraged to achieve as students
themselves. The bad news: praise and reward
aren’t really effective in the long run and
can do more harm than good. The good
news: a teacher doesn’t need to “evaluate
to encourage” (Kohn, 2001). Being mindful
of how one responds to students during
academic teaching and Open Circle meetings
can profoundly impact learning as well as
students’ perceptions of themselves.
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How a Teacher
Can Respond

DO:
e Paraphrase the student’s response

¢ Acknowledge the feeling behind
the student’s response

¢ Encourage the student to give
more details

SAY:
¢ Thank you

¢ [ appreciate you sharing your idea/
experience

e Uh, huh

e That’s one idea/one way someone
might feel

e Let’s add that as a possibility
e [ can see why you felt that way

e Can you explain what you mean by

e What [ hear you saying is...

THEN, encourage other
responses:

e (to the group) Put your hand on
your head (or some other non-
verbal response) if you had the
same idea/experience/feeling

e What might be some other ways of
thinking about this?

e Who hasn’t had a chance to add
their thoughts to our conversation
and would like to?

for technical assistance.

Open Circle Launching Email Newsletter

In 2009, Open Circle will launch a quarterly electronic newsletter to further share ideas
from our research, theory and practice in social and emotional learning. If we have your
email address on file, we will send you an email invitation for this great new resource.
If you think that we may not have your correct email address, email us at newsline@
open-circle.org or visit www.open-circle.org/newsletter to sign up online.

Open Circle Joins Facebook

To support connections among people using Open Circle, we now have a Facebook
group just for you! This is an opportunity for collaboration, networking, and sharing
information. If you are a member of Facebook, search for the group “Open Circle”
and look for our logo. If not, visit www.facebook.com to set up an account. If you have
questions about our Facebook group or about signing up, email info@open-circle.org

www.open-circle.org
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